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. Neuroscience Into Education
Conflict Management Assessment — Test 1

When you experience conflict with someone else, you should always remember to compromise.

Discuss
o A.

True

False

The first thing to do when resolving conflict with someone else is to...

o A. Explain what you mean to your friend / teacher

o B. Brainstorm possible solutions to the problem

o C. Listen to their perspective


https://www.proprofs.com/discuss/q/1213586/when-you-experience-conflict-with-someone-else-should-always
https://www.proprofs.com/discuss/q/1213586/when-you-experience-conflict-with-someone-else-should-always

One of the most critical skills in conflict resolution is problem-solving.
o A.

True

False

To discover the interests of the other person, the most useful question is to ask...

o A.

Whye

When?

Whate

Who?¢



When experiencing conflict, you can always build better relationships by learning to compromise on issues.
o A.

True
o B.

False

The conflict management styles that can get you into the most trouble are...
o A.
The avoiding style
o B.
The problem-solving style
o C.
The forcing style
o D.

The bargaining style
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Conflict Management Assessment — Test 2

To end a conflict, | prefer to talk openly and find a solution that satisfies both sides.

“ True
“ False
“ Maybe

| don't allow myself to be dragged into fights; | don’t have to prove anything to anyone.

“ True
“ False
“ Maybe



| am interested in hearing the opinions of everyone in the classroom involved.

“ True
“ False
“ Maybe

| avoid people who disagree with me.

“ True
“ False
“ Maybe

The belief in myself is the key to winning a battle.

“ True
“ False
“ Maybe



A little kindness goes a long way.

“ True
“ False
“ Maybe

| have an open mind.

“ True
“ False
“ False

Arguing makes me anxious.

“ True
“ False
“ Maybe



